
Purcell Marian is an authorized International Baccalaureate World School offering the IB Diploma and 
the only private Catholic high school in the Greater Cincinnati region with this distinction. For more than 
90 years, Cincinnati’s Catholic, co-ed Purcell Marian High School (PM) has served a diverse population of 
students. Founded in 1928 on the faithful charisms of The Marianists and Sisters of Charity, in the historic, 
vibrant neighborhood of East Walnut Hills, Purcell Marian graduates includes St. Mary, Marian, Regina, 
Purcell, and Purcell Marian High Schools, with 16,000+ alumni. Led by PM Alumnus Principal Andy Farfsing 
‘95, Purcell Marian is centered on inclusion and preparing graduates for post-secondary opportunities in 
the global world. Purcell Marian measures success on a 3E Guarantee, which works to ensure all graduating 
seniors are either Employed, Enlisted, or Enrolled at the time of graduation.

Purcell Marian High School is seeking an Associate Principal (Director of Academics). 
Selected candidate will begin work on July 1, 2022.



As a Catholic community, we cultivate 

the best in each for the benefit of all.

•Rooted in the traditions of the Marianists and Sisters of Charity, we foster faith, hard work, and 
service to others.
•We believe love inspires learning.
•We believe every student is different and these differences strengthen our community.
•We challenge our students to be open-minded risk-takers, and engaged global citizens, who 
eagerly pursue knowledge and new experiences.

Purcell Marian is an inclusive learning community comprised of 360 young women and men 
in grades 9 through 12 and a faculty and staff of 58 professionals. Purcell Marian students are 
talented, with a wide range of gifts and abilities. Our diverse student body learns not only 
with each other but also from one another. Purcell Marian’s faculty and staff are dedicated 
professionals who strive to embody the mission and core characteristics of the school, grow and 
maintain the superior quality of its programs, invest directly in the lives of students, and engage 
in programs for their own professional and spiritual development.



We question until we find answers.

We connect. We care what happens at home and throughout the world.

We seek the truth.

We tell our story and listen to what others have to say.

We care deeply about others.

We seek justice and have the courage to take action.

We appreciate our roots, while appreciating the values and traditions of people from different 

backgrounds and cultures.

We step out of our comfort zones and take risks to explore new concepts.

We think, reflect, and evaluate.

We understand that we are called to serve and make a difference in this world.



Position Reports to:

Principal/CEO

Primary Responsibilities:

Teaching and Learning
• Creates a system for ensuring teachers’ classrooms are visited frequently, and teachers  
 receive timely and meaningful feedback that strengthens their professional practices.
• Leads the implementation of International Baccalaureate curriculum, college preparatory  
 curriculum, and a general studies curriculum. Implements formative assessments and  
 analyses cycles to monitor student progress, identify and prioritize needs, and determine  
 team and individual responses in alignment with those needs. 
• Plans and executes a program of professional development informed by evaluations of  
 instructional practices, school culture, and student achievement.

School Culture and Family Engagement
• Creates a culture of continuous improvement focused on high expectations and high   
 support, drawing particular attention to equity gaps and committing to their elimination.
• Develops an inclusive school environment that values the unique gifts of all students,   
 families, and staff.
• Develops and sustains a culture that values diversity and ensures equitable and inclusive  
 experiences for every school community member.
• Ensures that Purcell Marian welcomes all families as respected and valued partners in   
 their child’s education.
• Serves as an ambassador of the school to all benefactors and stakeholders.
• Provides or ensures proper oversight of school activities, including some nights and   
 weekend events.

Strategic Planning
• Implements and refines the academic vision that encompasses academics, school   
 culture, community engagement, partnership with campus ministry, and reflects   
 a critical understanding of the students’ cultural identities and the Marianist Catholic   
 identity of Purcell Marian High School.
• Develops a multi-year strategic plan, in consultation with the principal/CEO and other  
 key stakeholders, designed to achieve the vision for excellence.
• Defines concrete, ambitious, meaningful medium and long-term goals and qualitative  
 and quantitative indicators of progress.
• Follows all requirements of the Ohio Catholic School Accrediting Association (OCSAA).
• Works closely with the Academic Committee of the Purcell Marian Board of Trustees. 
• Incorporates the needs of staff, students, and families in pursuing the strategic plan,   
 anticipates barriers, develops measures to ensure effectiveness, and plans for    
 contingencies.
• Designs and executes processes and systems for progress monitoring goals and metrics  
 across all critical areas of the strategic plan.



Allocation of Resources and Expectations for School Personnel
• Establishes and communicates clear expectations for professional practices and student  
 outcomes. Delegates tasks and responsibilities in ways that benefit from each    
 individual’s unique knowledge and skills and supports their growth. Develops    
 and executes strategies to improve staff performance and holds staff members   
 accountable, including individual coaching and support plans and performance   
 improvement plans.
• Monitors progress on multiple work streams and individual expectations, recognizes   
 progress and successes, and intervenes in a prompt, direct, and professional way   
 to address gaps when needed.
• Follows federal and state laws and establishes high standards for professionalism and  
 discretion when handling personnel issues.
• Works seamlessly with the Dean of Students and Campus Minister to foster faith and   
 service among the student body.

Educational and Experience Requirements
• Demonstrated ability to serve as a faith leader of the school.
• Demonstrated ability to work in partnership with students and families of all    
 backgrounds and all abilities.
• Ability to establish goals and expectations for professional practices and students’   
 outcomes.
• Evidence of deep knowledge of curriculum organization, effective pedagogy, and   
 assessment.
• Practice collecting, analyzing, and using data to guide action.
• Demonstrated understanding of the college qualification and acceptance process,   
 career-related certified programming, and military enlistment qualifications.
• Commitment to personal/professional integrity and moral character.
• Master’s degree or working towards a Master’s degree in an educational field.
• At least three years of relevant teaching experience.
• Experience in school leadership is preferred.

Additional Skills
• Strong written and oral communication skills.
• Ability to anticipate barriers and needs.
• Critical thinking and prioritization.
• Collaborating with others and gathering input when assessing progress and developing  
 strategies and solutions.
• Motivating and influencing others to achieve.
• Ability to build and maintain relationships of trust with all members of the school   
 community.
• Desire to receive and use feedback to improve their professional practices.
• Bilingual (Spanish) highly desirable.



Application Materials:
Procedure
All interested and qualified applicants with a zeal for Purcell Marian’s mission are invited to 
apply. A complete application will include:
 • Resume
 • Cover Letter

Applications will be accepted through February 4, 2022. 

Please email your completed application as an attached PDF to ldamico@purcellmarian.org

Equal Employment Opportunity
Purcell Marian does not discriminate against any employee or applicant for employment on the 
basis of race, age, sex, color, or national origin. Compatibility and adherence to the teachings of 
the Roman Catholic Church, the educational philosophy of Purcell Marian, and personal values, 
together with professional competency and certification, will influence the selection process.



2935 Hackberry Street
Cincinnati, Ohio 45206


